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Background

• My district includes around 150,000 college students which is 

about 1 in 5 of my constituents.

• I represent 5 community college campuses and 9 districts.

• I represent 8 colleges and universities offering 4 year and 

advanced degrees.

• We want those graduates to stay here, start a family, start a 

business, or work for yours.

• This is what led me to sponsoring the Employer Participation in 

Repayment Act.
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What The Law Does

• This law helps employers recruit and retain employees.

• And it helps employees pay down burdensome student loan debt.

• It also helps the economy by freeing up discretionary income.

• It does this by allowing employers to offer student loan 

repayment as a tax-free benefit up to $5,250 a year.

• It is tax-free for both the employer and the employee.

• This is similar to tax exemptions for tuition assistance programs.
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Timeline to Passage

• The legislation was first introduced in September, 2014

• It was subsequently re-introduced each Congress

• It passed both Chambers of Congress in March, 2020

• It was included in the CARES Act

• It had secured 268 co-sponsors (a majority) in the House and 

64 co-sponsors (filibuster-proof) in the Senate

• This made the bill effective for 2020 only (1 year)

• An extension was passed in December, 2020

• It was included in the CRRSA Act

• This made the bill effective for 2021-2025 (5 years)
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Current Use of Student Loan Repayment

• In the past, nothing has stopped employers from offering this as a 

benefit, but there has been no tax incentive for either the employer or 

the employee.

• Prior to passage it is estimated only 13% of employers provided 

some kind of student loan debt benefit to employees.

• Student loan repayment has been used for many years by the federal 

government and specifically the U.S. House of Representatives.

• For entry-level employees, affording the full benefit could prove 

difficult, as it was taxable and ultimately lowered their take-home pay.
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Student Loan Repayment Now Like Tuition Assistance

• Tuition assistance is a tax-free benefit and is historically much 

more widely offered by employers.

• An employee can go to school while working and the employer 

has been able to help pay for the employee’s tuition, up to $5,250 

per year tax-free – a benefit to both the employee and employer.

• The Employer Participation in Repayment Act has essentially 

extended this tax treatment to student loans.
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Why Employees Want This Benefit

• The average student graduates with over $32K in student loan debt.

• For the average graduate student that is about $65K.

• Approximately 44.7 million Americans share the total student debt 

portfolio of $1.5 trillion.

• The need is clearly there.

• We’ve learned that paying off student loans is more important to 

new graduates than saving for retirement.

• This makes the benefit as attractive as a 401(k) for young talent.
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Why Employers Want This Benefit

“In today’s competitive job market, leading-edge benefits are the most powerful 

tool employers can wield to attract and retain talented workers. At SHRM, we 

advocate for efforts that create better workplaces and a better world. We strongly 

support the Employer Participation in Repayment Act…Expanding employer 

education assistance helps address the skills gap, which is holding back both 

workers and employers. When employers are able to help workers pay off student 

debt, more people will have confidence to pursue higher education and be better 

prepared to fill high-skilled fields,” - Johnny C. Taylor, Jr., SHRM-SCP, President 

and Chief Executive Officer, Society for Human Resource Management 

(SHRM).
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How to Implement This Benefit

• Implementing a program like this at your own business is quite 

easy. There are a couple ways you can go about it:

• Paid Direct to Loan Provider: Collect information on 

employees’ loans and pay those loans directly. This is how the 

federal government handles their repayment program.

• Paid to Employee and Verified: An alternative method is simply 

adding this as a benefit to employees via their paycheck and 

verifying those funds are being used to pay student loan debt.

• Refer to IRS Publication 15-B, Fringe Benefit Exclusion Rules, 

Educational Assistance, p. 10-11.
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Benefits of Offering Student Loan Repayment

• However you implement it – it truly is a win-win for both you and 

your employees. 

• Having this as a benefit will put your business ahead of a similar 

business in your industry who offers no form of student loan 

repayment, especially if you are hiring younger, recent grads.

• I urge you all to start looking into how your companies can begin 

utilizing this common sense, bipartisan idea that has been in the 

works for many years but has finally come to fruition and been 

signed into law.



QUESTIONS


